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REACHING A LITTLE TOO FAR?
Which of the following “hurry up” facts have you 
caught yourself doing?

•Skipped wearing safety glasses because the 
job should only take a few minutes. 
•Used the wrong ladder because the proper 
one was too far away. 
•Reached “just a little bit further” on the 
ladder so you did not have to get down and 
move it. 
•Took a short cut between machinery or 
stockpiles of materials. 
•Used a wrench instead of a hammer 
because your hammer was in your toolbox 
on the other side of the room. 

Do any of these sound familiar? Maybe a little too 
familiar? The list of risks is endless. When hurrying 
on the job, you don’t end up speeding up the work 
you are trying to complete – you are actually just 
speeding up your chance of having an accident!

Practice safety - don’t learn it through 
accidents. 

Emergency Evacuation
What’s Your Plan?

How would you escape from your worksite in the 
event of an emergency? Do you know where all 
the exit routes are in case your first choice is too 
crowded or inaccessible? Are you sure doors will 
be unlocked or that other exits, like hallways, will 
not be blocked during a fire, explosion or other 
emergency?

To assist you, consider the following evacuation 
tips when preparing for and taking action during a 
workplace emergency.

•Be familiar with the worksite's 
emergency evacuation plan.
•Know the pathway to at least two
alternative exits from every room or area 
at the workplace.
•Recognize the sounds or signaling 
method of the fire and evacuation alarms.
•Know who to contact in an emergency 
and how to contact them. 
•Know how many desks or cubicles are 
between your workstation and two of the 
nearest exits so you can escape in the 
dark, if necessary.
•Know where the fire and evacuation 
alarms are located and how to use them.
•Report any damaged or malfunctioning 
safety systems and back-up systems to 
your supervisor.

Did You Know?
The famous ride at Disney World, 
Pirates of the Caribbean, has six 

emergency evacuation exits, and it 
takes approximately 35 minutes to 

get all of the riders off the attraction 
if it breaks down.







“U           ~ On The Move”
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It really is all about you!
U ~ On the Move encourages Universal MH/DD/SAS employees to be active, to M-O-V-E!  This 

entire program is a simple formula:

You move 
+ you log your movement 
+ you complete the physical activity log (PAL) 
+ you accumulate points towards cool Universal items
= a more healthy YOU!

Now that we are experiencing warmer weather – isn’t it the perfect time for you to MOVE?  
How about challenging a co-worker to arrive 20 minutes early or encourage a co-worker to walk 

for 20 minutes during lunch?  How about a nice healthy, crisp salad for lunch?  How about  
parking at the end of the parking lot instead of circling for 5 minutes trying to get the closest 

space?

Did you know that currently if you choose to email your PAL ~ you can even qualify for a gas 
card.  Tis true – you can really win FREE gasoline. Make a commitment to yourself and become a 

more healthy YOU!

To find out more about   “U            ~ On The Move” contact dgreer@umhs.net today!



“I would like to share the story of my godson and why he is such a blessing to my life.  And I 
would also like to share why he has made me a healthier person on the inside.

On February 8th, 2007 my godson Landyn Johnson was diagnosed with T-cell leukemia. It is a 
very serious form of the disease. At the time he was three years old. I will never forget the day 
that I got the phone call from his mom. He is a patient at the Blume Clinic which is part of 
Presbyterian Hospital in Charlotte. He is four now, and he has been through some hard 
times, but he is a fighter!

There was a time last year when we thought we were going to loose him, but after two weeks of 
being on life support he just woke up one day! And a week later he was back home! He is truly a 
walking miracle! He has good days, ok days, and bad days, but he gets through everyday with a 
smile on his face. I believe that everything in this world happens for a reason.  That one way or 
the other, God has a plan, and I believe that we are not supposed to understand everything that 
happens.

Landyn's Mom and Dad and my husband and I do not understand why Landyn has cancer, but we 
all know that God has put him here for a reason. Since the day he was born he has touched so 
many peoples lives! Since being diagnosed with cancer he has touched so many more. People 
from all over the county and the state have written and come out to support he and his 
family. People they do not know donate money and send Landyn cards and gifts. His story has 
touched so many people.

I used to complain and talk about the world and all the bad that is in it. Going through this scary 
time with Landyn and his family, being with them and seeing them deal with this awful disease 
has opened my eyes to the things that are important! Helping others, taking care of yourself, 
spending as much time as you can with friends and family and the people you love is what makes a 
person healthy on the inside! It's the love of all the people around Landyn that puts that smile 
on his face everyday. It's the help and thoughtfulness of all the people that has helped his Mom 
and Dad that helps them get through the day.

I’ve also learned that you can’t love with half of your heart.  When something like Landyn’s illness 
happens, it breaks your whole heart. 
But whether it is a good day or a bad day, it is obvious that thoughtfulness, love, and sincerity 
are the things that matter. I believe that having Landyn in my life is a gift from God. Between 
U on the Move and Landyn, I am a much healthier person”. 

By the way, if you’d like to vote for Landyn’s doctor for the Leukemia and Lymphoma Society's 
Man of the Year, please visit the following website:

www.active.com\donate\cwncmwoy05\BLUME

~Melissa Maxwell, Forest City

On a Personal Note . . .
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Melissa Maxwell

Forest City

Melissa’s Godson Landyn
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SPECIAL MAY EMPLOYEES

Richard Greer - Corp 1 
Heather Woods - Corp 15 
Sophia Bartlett - FC 16 
Kim Shivar - NB 23
Rose Younce - Corp 25
Angela Ezell - FC 27

Perseverance is not a long race: it is many short races, one after another. -- Walter Elliot 

1001 Ways to Reward Employees
A recent study by Pitney Bowes on messaging tools and practices reveals that U.S. workers are now receiving over 200 messages per day – more than ever before.  What’s the 

impact of this constant bombardment of messages and increased use of office technology?  

Here’s some advice that can help keep the human element at work even as we make a greater use of technology:

1. Get to know people before you communicate electronically.  All rapport comes from shared experiences.
2. Be aware of technology’s limitations when you communicate.  Don’t have electronic communication replace a personal meeting just for the efficiency of  it.
3. Use electronic communication to enhance relationships.  I know a manager who makes a point of using his cell phone to leave “thank-you” voice mails for others as he 

commutes home each evening, reflecting on the day’s events. 
4. Use technology to expand your scope of recognition.  Technology can help you include others who might have been cumbersome to incorporate in the past.
5. Use the power of technology to amplify good news,  Find ways to pass on positive information to your staff, such as forwarding them the news or publicly thanking 

them via email.

Since there tends to be a fine line between stress and excitement in most jobs today, a positive use of technology can go along way toward creating more positive work 
relationships and a more human and supportive work environment. 

~ 1001 Ways to Reward employees, Bob Nelson, PhD.

SPECIAL JUNE EMPLOYEES
Andrew Donofrio - Ash 2
Aimee Wilkins - FC 19
Amanda Hester - Ash 22
Karen Smoot - NB 26
Emily Frey - Ash 27
Michael Poyfair - FC 30
Alice Butts - Corp 28

SPECIAL JULY EMPLOYEES
Pauline Petty – FC 5

Marsha Greene – FC 10
Ronald Burns - Win 11

Shannan Robertson - Burns   18
Tonya Robinson - Burns 18
Dawn Lopresti - Ash 15
Kimberly Hamby - Ash 17
Iris Carson - FC 20
Christine Beatty – Hky 20

Donna Rauschenberg - Hky  22
Sherry Douglas 26
Jessica Jones 29

CLOSING THE GAP


